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Anticipated Outcomes I 
• Users will improve their ability to 

accurately fill out a job application 
within the time-out limits imposed by 
online applications 

• Users will learn to have all information 
on hand to avoid being timed-out  
(30 minutes) 
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Anticipated Outcomes II 
• Users will learn to consider personal 

availabilities and other unique job 
requirements, such as being outdoors 

• Users will learn to consider and weigh 
disclosure issues (gender, ethnicity) 
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Overview 
• An increasing number of employers are 

using online job application forms 
• Some are 50 pages long and ask 

hundreds of questions 
• Mistakes on applications make it easy 

for employers to eliminate job 
candidates 
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Almost Real Job Applications 
• Representative of applications being 

used by thousands of employers all 
over the country 

• Each application form preceded by 
optional EEOC data request 

• No social security number requested 
• No personal data saved 
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Applications Available 
• Each Almost Real Products division has 

a separate application 
• A total of twelve online job application 

forms available 
• Some applications have unique 

questions, such as scheduling 
availabilities, physical requirements 
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Login from portal page or 
from Careers page after 

selecting a division 
 

Welcome to the Almost Real Products Portal Page 

Go AlmostRealProducts.com 
and login under one of two 

subscription packages … 

Access/Login 
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… or login from 
Careers page 

after selecting 
a division. 
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Use your organization’s 
easy-to-remember 
password to login. 
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For a free trial and subscription 
information, click here. 
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To get a login and free trial, call 609-989-8315 
 

Navigation 
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Once logged in, go  
to the Careers  

page and select  
a division. 



Once on a 
division page ... 
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… review division 
description for  

interesting information. 
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Taking a closer  
look … 
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… note the step-by-step 
application process. 
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The application form is the first  
activity in each division. 



Sample 
applications 
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Note that applicants 
would have to submit 
scheduling availability. 



More Real World 
• Employers will not look favorably on an 

application from a candidate who does 
not have availability on Saturdays when 
the division description clearly says 
workers in a division are expected to 
work on weekends … a clear 
opportunity to eliminate a candidate 
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Younger users 
might be 

frustrated with 
the many 

questions they 
cannot answer 

due to 
inexperience. 
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Methodology 
• Start with applications in divisions that 

have jobs of interest to the individual 

• Consider continuing through complete 
process connected to a single job of 
interest, starting with the application 
and completing all tests for that job 
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Another Methodology 
• For students/clients who need 

repetition to reinforce learning – use  
all twelve job applications instead of,  
or in addition to, completing the entire 
process for a single job 
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After completing the  
EEOC form and/or 

application, print out the 
page for instructor review. 
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Taking a closer look … 
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… print to review information … 
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… or Clear to erase all information. 
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‘Send’ delivers a ‘Thank you for 
sending’ message, but personal 

information is not saved. 
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Proceed to Other Chapters 
1. Overview 
2. Using Online Job Application Forms 
3. Using Job Match Surveys 
4. Using Open-Ended Questions 
5. Strategic Career Awareness ‘Research’ 
6. Using Pre-employment Assessments 
7. Using Job Competency Assessments 
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