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Anticipated Outcome I 
• Users will improve their ability to 

successfully complete assessments with 
soft or ambiguous questions, including 
assessments that might include 
questions that evaluate situational 
judgment  
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Anticipated Outcome II 
• Users will improve their ability to 

determine what might be a best answer 
in a situational assessment that may 
have no right answer 
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Overview 
• Employers use ‘soft’ questions for a 

variety of reasons 

• Job candidates must learn how to 
answer questions that have no right 
answers other than those the  
employer expects 
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Job Match Surveys 
• On AlmostRealProducts.com, soft 

surveys are called Job Match Surveys 
• Job Match Surveys available in  

each of the twelve company divisions 
• Questions identical to those asked  

on assessments for similar jobs in  
the real world 
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Login from portal page or 
from Careers page after 

selecting a division. 
 

Login/Access 
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For a free trial and subscription 
information, click here. 
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To get a login and free trial, call 609-989-8315 
 

Navigation 

Go to the Careers 
page and select a  

division. 
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Once on a 
division page ... 
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…note step-by-step listing  
of activities 
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Taking a closer look … 
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… the Job Match Survey  
is the second activity  

in each division. 
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Clicking on the link 
will open the Job 
Match Survey in a 

new window. 
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Once into a Job 
Match Survey, users 
must fill in a name 
or the system will 

not score the 
assessment. 

Using the Job Match Surveys 
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When taking a test, 
users select answers 

by clicking on  
round buttons. 
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At the end of the survey, use this link to print out a 
copy of the test for instructor review.  

This serves as an opportunity for the instructor to 
review each question with the student or client to 

ensure they increase the keys to success when 
taking this type of assessment.  
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Use ‘Submit’ for instantaneous scoring. 
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After submission, a Results page displays. 

Scoring 
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Use this link to print for user records. 
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This link produces a scored copy of 
the assessment. 
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Scored 
copies 

use  
happy  

or  
sad faces 

to indicate 
match/ 

no match. 
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Whether ‘right’ 
or ‘wrong’ or 

whether a 
match or not, 
the answers  

the employer 
prefers are 

‘correct’  
and shown  

in green text. 
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Printing this page will produce 
a hard copy of a user’s 

performance for his/her file. 
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Challenges 
• Job candidates are often stymied by 

these questions (no ‘right’ answer) 
• The right answer is the one the 

employer wants 
• Some are easy to guess, others much 

more difficult 
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For a job in the 
Horticulture 

Division,  
some choices 

(employer 
preferences)  

are clear, 
especially after 

reading the 
division 

description. 
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Others may not be as clear, as these from  
the Research and Development Division. 



And these from the Communications Division. 
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Or these from the Manufacturing Division. 
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Solutions 
• Think like the employer 
• Keep the characteristics of a job in mind 

when answering questions 
• Remember that employers might have 

career ladders in place and their tests 
could be measuring future potential as 
well as compatibility for posted jobs 
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Possible Downfalls for Users 
• No one who wants a job – or wants to 

keep a job – should lie about anything 
• But it is easy to lie on ‘soft’ surveys 

because no one really knows, for 
example, what a user’s favorite course  
in high school was 
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Do NOT Lie 
• To say ‘math’ was a favorite subject 

when it was the most hated subject will 
serve neither the user nor the employer 
very well 

• Further in-person proctored tests will 
most likely uncover the truth anyway 
and the lie will just waste time 
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Use the Broadest Interpretation 
• While math may not have been the  

most favorite overall subject, if a  
job applicant liked math more than 
many other subjects, and achieved  
a decent GPA in math courses, it  
would be acceptable to say it was  
a favorite subject. 
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Proceed to Other Chapters 
1. Overview 
2. Using Online Job Application Forms 
3. Using Job Match Surveys 
4. Using Open-Ended Questions 
5. Strategic Career Awareness ‘Research’ 
6. Using Pre-employment Assessments 
7. Using Job Competency Assessments 
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