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Anticipated Outcome I 
• Users will improve their ability to 

successfully answer essay questions  
commonly found within online job 
applications 
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Anticipated Outcome II 
• Users will improve their ability to 

respond to live interview questions with 
effective, concise answers 
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Overview 
• As more employers begin using online 

applications, many include ‘open-
ended’ (essay) questions in the process 

• AlmostRealProducts.com offers users 
the opportunity to practice answering 
open-ended ‘essay’ questions, called 
‘Applicant Screening Questions’ 
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Automated Software 
• Some larger employers are using 

software that ‘reads’ and ‘grades’ 
answers provided by job candidates 

• Almost Real Products does not use 
software that ‘reads’ or ‘grades’ 
answers but users can print their work 
for review with instructors 
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Almost Real Differs 
• Job applicants should learn to use key 

words when constructing answers to 
open-ended questions found in online 
job applications 

• Students/clients should be encouraged 
to use key words when composing 
answers on AlmostRealProducts.com 
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Almost Real 
• Key résumé words are action words 

that establish accomplishment 
• Many lists of these words can be found 

on the Internet 
• Examples are: increased, managed, 

directed, developed, established, 
negotiated, planned, initiated, etc. 
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More Almost Real 
• Each division has its own set of ten 

Applicant Screening Questions, creating 
twelve diverse exercises 

• As in the real world, all open-ended 
questions are text-limited  
(2,000 characters) 
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More Differences 
• Importantly, Applicant Screening 

exercises include the 100 most common 
questions used during live interviews 

• Users can read questions and formulate 
effective, concise answers for essay 
questions encountered on employer 
websites and in live interviews 
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To get a login and free trial, call 609-989-8315 
 

 

Login from portal page or 
from Careers page after 

selecting a division 
 

Login/Access 
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To get a login and free trial, call 609-989-8315 
 

Navigation 
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Go to the Careers 
page and select  

a division. 



Once on a 
division page ... 
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Note listing of available jobs. 



Taking a closer look … 
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… the Applicant Screening Questions 
are the third activity in each division. 
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One Exception 
• On the Communications and Marketing 

division, the Applicant Screening 
Questions are preceded by the 
Interpretation and Inference 
Assessment 
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Recommended for All 
• The Interpretation and Inference 

Assessment gauges a user’s ability to 
gather information about a company 
from its website  

• Because most employers expect  
applicants to have this ability, all users 
should complete this assessment 
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Sample Applicant 
Screening 
Questions 
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Methodology 
• It is critical that job applicants not 

interpret questions just on their surface 
• For example, if a question asks to list 

the steps used to tie a shoe, the 
employer is really looking for a person 
who can break down a complex 
problem and communicate solutions 
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Looking for Reasons 
• Poor quality answers will be a reason to 

quickly eliminate a candidate early in 
the application process, so individuals 
need to answer questions carefully 

• As with résumés, mistakes in spelling 
and grammar will count against, and 
may eliminate, candidates 
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Limitations Count 
• Similarly, if the candidate does not 

abide by the word/character limitation, 
their application will be eliminated 

• Employers report that many applicants 
end online answers in mid-sentence 
because they keep typing after the text 
limit has been exceeded 
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Use Word Processing 
• Candidates must learn to construct 

their answers in a word processing 
program, perform grammar and spell 
checks, and do a word or character 
count as they work to perfect their 
answers, then copy and paste to the 
online application 
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After completing 
Applicant Screening 

Questions,  
print out page for 
instructor review. 



Taking a closer look … 
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… print to review information … 
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… or ‘Clear’ to erase  
all information. 
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‘Send’ delivers a ‘Thank you for sending’ 
message, but personal data entered by users 

are never collected. 



Proceed to Other Chapters 
1. Overview 
2. Using Online Job Application Forms 
3. Using Job Match Surveys 
4. Using Open-Ended Questions 
5. Strategic Career Awareness ‘Research’ 
6. Using Pre-employment Assessments 
7. Using Job Competency Assessments 
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