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Anticipated Outcome I 
• Users will get a better sense of their job 

readiness with mathematics, English, 
and competency assessments similar 
those used by employers 

• Users will understand how academic 
content integrates into a diverse range  
of jobs and the process of getting a job 
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Anticipated Outcome II 
• Users will understand why they need  

to learn basic academic material  

• Users who generate gaps on 
assessments will work to gain the 
academic knowledge they need to  
better compete for available jobs 
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Overview 
• Because so many students graduate 

from high school – and even college – 
without learning the academic skills 
they need to get a job, almost all 
employers test for English and 
mathematics at the point of hire 

• Even experienced workers are tested 
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Online vs. In-person 
• The online unproctored tests found  

on Almost Real Products would usually 
be followed by an in-person  
test in a proctored environment 

• Most employers would not allow the 
use of a calculator or access to the 
Internet during any test 
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No Mistakes Accepted 
• Any employer offering online  

pre-employment tests would expect job 
candidates who take those tests to 
perform flawlessly, because they can 
access online resources that would help 
them answer questions correctly 

• Submissions with errors are eliminated 
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Range of Assessments 
• Material on pre-employment tests on  

Almost Real Products range from grade 
6 to grade 10 or 11 in three key subjects 
(English, Mathematics, and Science) 

• English assessments include vocabulary, 
grammar, and reading comprehension 
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More Assessments 
• Math assessments span basic numeracy 

through Algebra I 

• Science content pertinent for specific 
jobs is presented within the context of 
‘Competency’ tests, which are covered 
in the final chapter of this tutorial 
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An Employer’s View of Math 
• Almost all employers: 

 Believe math is an indicator of mental agility 
 Test for math at the point of hire 
 Restrict the use of a calculator during these 

tests, which are usually proctored  
and timed 

• Math is also the clearest predictor of 
college degree attainment 
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An Employer’s View of English 
• Almost all employers: 

 Place high value on communications skills 
 Will expect employees to read, write, and 

speak English to specific levels of accuracy  
required for safety and to meet the  
demands of the job  

 Will appreciate individuals who can parse  
the language 

www.AlmostRealProducts.com 
For more information, call 609-989-8315 

Copyright © 2012 Learn More. Do More. Earn More. All Rights Reserved. 



An Employer’s View of Science 
• More jobs exist in STEM (Science, 

Technology, Engineering, Math) fields 
 The largest proportion of available jobs 

will be created in the health care field 
 STEM jobs are among the best-paying  

jobs in the economy 
 Jobs span the gamut of the sciences 
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Assessment Difficulty 
• Assessments on Almost Real Products 

reflect the level of education and 
training demanded by the job 

• Low-skill, low-wage jobs demand a 
lower level of academic sophistication 
than high-skill, high-wage jobs 
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Exemptions 
• On Almost Real Products, jobs 

demanding Bachelor’s Degrees or higher 
do not offer assessments 

• However in the real world, job 
candidates with these credentials might 
not have to submit to online tests, but 
skills will be assessed at some point 
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To get a login and free trial, call 609-989-8315 
 

 

Login from portal page or 
from Careers page after 

selecting a division 
 

Login/Access 

Copyright © 2012 Learn More. Do More. Earn More. All Rights Reserved 



To get a login and free trial, call 609-989-8315 
 

Navigation 

Copyright © 2012 Learn More. Do More. Earn More. All Rights Reserved 

Go to the Careers 
page and select a  

division. 



Once on a 
division page ... 
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…note listing of available jobs. 



Taking a closer look, note ‘plus’ 
sign in small boxes … 
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… click on the ‘plus’ sign … 
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… and a more 
complete 

description of 
the job 

appears. 



Language and 
mathematics 
assessments 

required for that  
job are listed in  

the right column. 
Clicking on the  

link will open the 
assessment in a  

new window. 
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Some jobs also  
require a competency 

assessment. As 
mentioned previously,  

use of those tests is 
covered in the final 

chapter of this tutorial. 
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Using Pre-employment Assessments 

Once into an 
assessment, users 
must fill in a name 
or the system will 

not score the 
assessment. 

Tonya Smyth 
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Some questions on 
math assessments 

gauge general  
math ability. 

Tonya Smyth 



Others will be very 
relevant to the job. 
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Assessments in 
English might offer 
questions that test 

vocabulary. 
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Others test grammar at  
varying levels of ability. 
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Others test reading 
comprehension. 
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Some are more 
challenging  
than others. 
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Scoring 
• Unlike Job Match Surveys, content 

matter tests are not ‘soft’ tests but 
have right and wrong answers 

• Unlike Job Match Surveys, which are 
scored with happy or sad ‘faces,’ 
content assessments are scored with a 
check if correct or an ‘X’ if incorrect 



When taking a test, 
users select answers 

by clicking on  
round buttons. 
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At the end of the assessment, this link 
will print out a copy for instructor review.  

This serves as an opportunity for the instructor  
to review each question with the student  

or client to ensure they increase the keys to 
success when taking this type of assessment.  



Use ‘Submit’ for  
instantaneous scoring. 
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After submission, a Results page displays. 
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Use this link to print for user records. 
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This link produces  
a scored copy of  
the assessment. 
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Scored 
copies 
use a 
green 

check or  
a red  
‘X’ to 

evaluate 
answers. 
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Printing this page will produce 
a hard copy of a user’s 

performance for his/her file. 
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Proceed to the Last Chapter 
1. Overview 
2. Using Online Job Application Forms 
3. Using Job Match Surveys 
4. Using Open-Ended Questions 
5. Strategic Career Awareness ‘Research’ 
6. Using Pre-employment Assessments 
7. Using Job Competency Assessments 
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